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Mapleton School District 32 
 
Code: ACB 

Adopted: 12/16/20 

 

All Students Belong 
 

Our mission is to provide a safe learning environment where students are encouraged and empowered to 

reach their educational and personal potential. 

All students are entitled to a high quality educational experience, free from discrimination or harassment 

based on perceived race, color, religion, gender identity, sexual orientation, disability or national origin. 

All employees are entitled to work in an environment that is free from discrimination or harassment based 

on perceived race, color, religion, gender identity, sexual orientation, disability or national origin. 

All visitors are entitled to participate in an environment that is free from discrimination or harassment 

based on perceived race, color, religion, gender identity, sexual orientation, disability or national origin. 

“Bias incident” means a person’s hostile expression of animus toward another person, relating to the other 

person’s perceived race, color, religion, gender identity, sexual orientation, disability or national origin, of 

which criminal investigation or prosecution is impossible or inappropriate. Bias incidents may include 

derogatory language or behavior directed at or about any of the preceding demographic groups.  

“Symbol of hate” means a symbol, image, or object that expresses animus on the basis of race, color, 

religion, gender identity, sexual orientation, disability or national origin including, the noose, swastika, or 

confederate flag1, and whose display: 

1. Is reasonably likely to cause a substantial disruption of or material interference with school 

activities; or 

2. Is reasonably likely to interfere with the rights of students by denying them full access to the 

services, activities, and opportunities offered by a school. 

The district prohibits the use or display of any symbols of hate on school grounds or in any district- or 

school-sponsored program, service, school or activity that is funded in whole or in part by monies 

appropriated by the Oregon Legislative Assembly, except where used in teaching curriculum that is 

aligned to the Oregon State Standards. 

In responding to the use of any symbols of hate, the district will use non-disciplinary remedial action 

whenever appropriate. 

The district prohibits retaliation against an individual because that person has filed a charge, testified, 

assisted or participated in an investigation, proceeding or hearing; and further prohibits anyone from 

coercing, intimidating, threatening or interfering with an individual for exercising any rights guaranteed 

under state and federal law. 

 
1 While commonly referred to as the “confederate flag,” the official name of the prohibited flag is the Battle Flag of the Armies 

of Northern Virginia. 
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Nothing in this policy is intended to interfere with the lawful use of district facilities pursuant to a lease or 

license. 

The district will use administrative regulation ACB-AR - Bias Incident Complaint Procedure to process 

reports or complaints of bias incidents.  

 

END OF POLICY 

 

Legal Reference(s): 

 
ORS 659.850 

ORS 659.852 

OAR 581-002-0005 

OAR 581-022-2312 

OAR 581-022-2370

 

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969). 

Dariano v. Morgan Hill Unified Sch. Dist., 767 F.3d 764 (9th Cir. 2014). 

State v. Robertson, 293 Or. 402 (1982). 

http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=ors-659
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
http://policy.osba.org/orsredir.asp?ors=oar-581
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Code: ACB-AR 
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Bias Incident Complaint Procedure 
 

The term “bias incident” is defined in policy. Persons impacted by a bias incident shall be defined broadly 

to include individuals at whom an incident was directed as well as students in the larger school community 

likely to be impacted by the incident.1  

Step 1: When a staff member learns of a potential bias incident, the staff member will prioritize the 

safety and well-being of all persons impacted and promptly report the incident to the building 

or program administrator. 

Step 2: The administrator or designee shall acknowledge receipt of the complaint, reduce the 

complaint to writing, and investigate any complaint of a bias incident. Responding staff will 

recognize the experience of all persons impacted, acknowledge the impact, commit to taking 

immediate action, and prevent further harm against those persons impacted from taking place. 

Redirection procedures, if any, will include: 

• Educational components that address the history and impact of hate; 

• Procedural components to ensure the safety, healing, and agency of those impacted by 

hate; 

• Accountability and transformation for people who cause harm; and 

• Transformation of the conditions that perpetuated the harm.  

The administrator or designee must consider whether the behavior implicates other district 

policies or civil rights laws, and if so, respond accordingly.  

The administrator or designee will determine responsibility within 10 days of receiving the 

complaint. 

All persons impacted will be provided with information relating to the investigation and the 

outcome of the investigation. At a minimum, the information provided must include: 

• That an investigation has been initiated; 

• When the investigation has been completed; 

• The findings of the investigation and the final determination based on those findings; 

and 

• Actions taken with the person or persons who committed the harassing behavior to 

remedy the behavior and prevent reoccurrence when the actions relate directly to a 

person impacted by the event. 

 
1 The term “complainant” in this administrative regulation includes persons filing formal complaints and persons reporting bias 

incidents, regardless of whether the complainant is a victim. Similarly, the term “complaint” includes any report, information or 

complaint. 
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If any of the above information cannot be shared, a citation to the law prohibiting release and 

an explanation of how that law applies to the current situation will be provided.2 

Step 3: If complainant or a respondent wishes to appeal the decision of the administrator or designee, 

the complainant or respondent may submit a written appeal to the superintendent within five 

school days after receipt of the administrator or designee’s response to the complaint. 

The superintendent or designee shall acknowledge receipt of the appeal and may meet with all 

parties involved. The superintendent or designee will review the merits of the complaint and 

the administrator or designee’s decision. The superintendent or designee will respond in 

writing to the complainant within 10 school days. 

The superintendent or designee will ensure that the requirements in Steps 1 and 2 (redirection 

procedures, notice, etc.) are continued to be met through Step 3, as appropriate. 

Step 4: If the complainant or respondent is not satisfied with the decision of the superintendent or 

designee, a written appeal may be filed with the Board within five school days of receipt of the 

superintendent or designee’s response to Step 3. The Board may decide to hear or deny the 

request for appeal at a Board meeting. The Board may use an executive session if the subject 

matter qualifies under Oregon law. If the Board decides to hear the appeal, the Board may 

meet with the concerned parties and their representative at a Board meeting. The Board’s 

decision will be final and will address each allegation in the complaint and contain reasons for 

the Board’s decision. A copy of the Board’s final decision shall be sent to the complainant in 

writing within 10 days of this meeting. 

The Board will ensure that the requirements in Steps 1 and 2 (redirection procedures, notice, 

etc.) are continued to be met through Step 4, as appropriate. 

Complaints can be filed with or communicated directly to the administrator or designee, in which case 

Step 1 will be skipped. Complaints against the administrator can be directed to the superintendent or 

designee and will begin at Step 3. Complaints against the superintendent or a Board member(s) can be 

directed to the Board and will begin at Step 4. If complaints begin later than Step 1, the individuals 

reviewing the complaint will ensure that all requirements are met. 

The complainant, if a person who resides in the district, or a parent or guardian of a student who attends 

school in the district or a student, is not satisfied after exhausting local complaint procedures, the district 

fails to render a written decision within 30 days of submission of the complaint at any step or fails to 

resolve the complaint within 90 days of the initial filing of the complaint, may appeal3 the district’s final 

decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rules (OAR) 

581-002-0001 – 581-002-0023. 

 
2 Refer to policies GBL - Personnel Records, JOA - Directory Information and JOB - Personally Identifiable Information and 

district legal counsel for guidance in these situations. Possible laws include, but are not limited to, Title 34 C.F.R. § 99.31 and 

ORS 342.850. 

3 An appeal must meet the criteria found in OAR 581-002-0005(1)(a).  
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Complaints may also be filed directly with the U.S. Department of Education Office for Civil Rights.4 

District administration will develop and implement instructional materials to ensure that all school 

employees and staff are made aware of this procedure and related practices. The materials will include 

reporting procedures, educational processes, and possible consequences. 

When necessary, timelines may be adjusted by the district by communicating to all parties in writing. This 

communication must include a new timeline and an explanation of why the timeline must be adjusted. 

 
4 Complaints must meet criteria as established by law. For more information, visit 

http://www.ed.gov/about/offices/list/ocr/complaintintro.html 

http://www.ed.gov/about/offices/list/ocr/complaintintro.html


Code: BBB 
Adopted: 10/12/05 

Readopted: 12/18/13 
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Board Elections 
 
 
1. Number of Directors 

 
The Board will consist of five members elected at large and will be known as the district school 
board. The term of office shall be four years. Board members may be elected and their numbers 
increased from five to seven by the Board on its own motion or by submitting the question to the 
electors of the district. 

 
2. Designation of Board Positions 

 
Board members’ positions and their respective successors in office will be designated by numbers as 
Position No. l, No. 2, No. 3, No. 4 and No. 5. In all proceedings for the nomination or election of 
candidates for or to the office of a Board member, every petition for nomination, declaration of 
candidacy, certificate of nomination, ballot or other document used in connection with the 
nomination or election will state the position number to which the candidate aspires. 

 
Individuals may seek more than one elected position such as school board and education service 
district board. 

 
Re-elections for Board positions will occur as follows: 

 
Position No. 1: Spring 2017, and every four years thereafter; 
Position No. 2: Spring 2017, and every four years thereafter; 
Position No. 3: Spring 2015, and every four years thereafter; 
Position No. 4: Spring 2017, and every four years thereafter; 
Position No. 5: Spring 2015, and every four years thereafter. 

 
END OF POLICY 

 
 

Legal Reference(s): 
 

ORS 249.013 
ORS 255.235 
ORS 255.245 

ORS 332.011 
ORS 332.018 

ORS 332.118 - 332.138 
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http://policy.osba.org/orsredir.asp?ors=ors-249
http://policy.osba.org/orsredir.asp?ors=ors-255
http://policy.osba.org/orsredir.asp?ors=ors-255
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
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OSBA Model Sample Policy 
 
Code: BBF 
Adopted:  
 

Board Member Standards of Conduct 
(Version 1) 

 
Individual Board members and the Board as a public entity must comply with ethics laws for public 
officials. 

Board members will treat other Board members, the superintendent, staff and the public with dignity and 
courtesy and will provide an opportunity for all parties to be heard with due respect for their opinions. 

Board members will recognize the superintendent as the chief executive officer to whom the Board has 
delegated administrative authority to establish regulations and oversee the implementation of Board 
policy. 

When a Board member expresses personal opinions in public, the Board member should clearly identify 
the opinions as personal. 

A Board member will respect the privacy rights of individuals when dealing with confidential information 
gained through association with the district. 

A Board member will keep information and documents discussed in executive session confidential. 

A Board member will not post confidential information or documents about students, staff or district 
business online, including but not limited to, on social media. 

Board members will treat fellow Board members, staff, students and the public with respect while posting 
online or to social media and will adhere to Oregon Public Meetings Laws, including when 
communicating with other Board members via websites or other electronic means. 

A Board member is a mandatory reporter of child abuse. A Board member having reasonable cause to 
believe that any child with whom the Board member comes in contact with has suffered abuse or that any 
person with whom the Board member comes in contact with has abused a child shall immediately make an 
oral a report by telephone or otherwise to the local Department of Human Services (DHS) [1], to the 
designee of the department or to a local law enforcement within the county where the person making the 
report is located at the time of contact. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 162.015 - 162.035 
ORS 162.405 - 162.425 
ORS 192.610 - 192.710 

ORS 244.040 
ORS Chapter 244 
ORS 332.055 

ORS 419B.005 
ORS 419B.010 
ORS 419B.01

 

 
1 [How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)] 

http://policy.osba.org/orsredir.asp?ors=ors-162
http://policy.osba.org/orsredir.asp?ors=ors-162
http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-244
http://policy.osba.org/orsredir.asp?ors=ors-chapter-244
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-419b
http://policy.osba.org/orsredir.asp?ors=ors-419b
http://policy.osba.org/orsredir.asp?ors=ors-419b
https://www.oregon.gov/odhs/report-abuse/pages/default.aspx
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OSBA Model Sample Policy 
 
Code: BBF 
Adopted:  
 

Board Member Standards of Conduct 
(Version 2) 

 
A Board member should: 

1. Comply with ethics laws for public officials; 

2. Understand that the Board sets the standards for the district through Board policy. Board members 
do not manage the district on a day-to-day basis; 

3. Understand that the Board makes decisions by a quorum vote of the Board. Individual Board 
members may not commit the Board to any action; 

4. Respect the right of other Board members to have opinions and ideas which differ; 

5. Recognize that decisions made by a quorum vote are the final decisions of the Board. Such decisions 
should be supported by all Board members; 

6. Make decisions only after the facts are presented and discussed; 

7. Understand the chain of command and refer problems or complaints to the proper administrative 
office; 

8. Recognize that the Board must comply with the Public Meetings Law and only has authority to make 
decisions at properly noticed Board meetings; 

9. Insist that all Board and district business is ethical and honest; 

10. Be open, fair and honest — no hidden agendas; 

11. Understand that Board members will receive information that is confidential and cannot be shared; 

12. Recognize that the superintendent is the Board’s employee and designated as the chief executive 
officer of the district; 

13. Take action only after hearing the superintendent’s recommendations; 

14. Refuse to bring personal or family problems into Board considerations; 

15. Give district staff the respect and consideration due to skilled, professional employees; 

16. Present personal criticism of district operations to the superintendent, when appropriate, not to 
district staff; 

17. Respect the right of the public to attend and observe Board meetings; 
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18. Respect the right of the public to be informed about district decisions and school operations as 
allowed by law; 

19. Remember that content discussed in executive session is confidential; 

20. Use social media, websites, or other electronic communication judiciously, respectfully, and in a 
manner that does not violate Oregon’s Public Meetings Laws; 

21. When posting online or to social media, Board members will treat and refer to other Board members, 
staff, students and the public with respect, and will not post confidential information about students, 
staff or district business; 

22. A Board member is a mandatory reporter of child abuse. A Board member having reasonable cause 
to believe that any child with whom the Board member comes in contact with has suffered abuse or 
that any person with whom the Board member comes in contact with has abused a child shall 
immediately make an orala report by telephone or otherwise to the local Department of Human 
Services (DHS)[1], to the designee of the department or to a local law enforcement within the county 
where the person making the report is located at the time of contact. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 162.015 - 162.035 
ORS 162.405 - 162.425 
ORS 192.610 - 192.710 

ORS Chapter 244 
ORS 332.055 
ORS 419B.005 

ORS 419B.010 
ORS 419B.015

 

 
1 [How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)] 

http://policy.osba.org/orsredir.asp?ors=ors-162
http://policy.osba.org/orsredir.asp?ors=ors-162
http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-chapter-244
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-419b
http://policy.osba.org/orsredir.asp?ors=ors-419b
http://policy.osba.org/orsredir.asp?ors=ors-419b
https://www.oregon.gov/odhs/report-abuse/pages/default.aspx
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OSBA Model Sample Policy 
 
Code: BBFC 
Adopted:  
 

Reporting of Suspected Abuse of a Child 
{Optional policy. Board members are included in the definition of public official from ORS 419B.005, which are designated 

mandatory reporters of child abuse by ORS 419B.010.} 
 
A Board member is a mandatory reporter of child abuse1. A Board member having reasonable cause to 
believe that any child with whom the Board member comes in contact with has suffered abuse or that any 
person with whom the Board member comes in contact with has abused a child shall immediately notify 
the Oregon Department of Human Services (DHS) or local law enforcement pursuant to Oregon Revised 
Statute (ORS) 419B.015. 

The Board member making a report of child abuse, as required by ORS 419B.010, shall make an oral a 
report by telephone or otherwise to through the local office of the Department of Human ServicesDHS[2], 
to the designee of the department or to a law enforcement agency within the county where the Board 
member making the report is located at the time of the contact. 

The report shall must contain, if known, the names and addresses of the child and the parents of the child 
or other persons responsible for the care of the child, the child’s age, the nature and extent of the abuse, 
including any evidence of previous abuse, the explanation given for the abuse, and any other information 
that the Board member making the report believes might be helpful in establishing the cause of the abuse 
and the identity of the perpetrator. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.107 
ORS 419B.005 

ORS 419B.010 
ORS 419B.015

 

 
1 Includes the neglect of a child; abuse is defined in ORS 419B.005. 

2 [How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)] 

http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-419b
http://policy.osba.org/orsredir.asp?ors=ors-419b
http://policy.osba.org/orsredir.asp?ors=ors-419b
https://www.oregon.gov/odhs/report-abuse/pages/default.aspx
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OSBA Model Sample Policy 
 
Code: BCBA 
Adopted:  
 

Student Representative(s) on the Board 
{Optional policy. The choice to add a student representative is by local control of the board.} 

 
The Board establishes [[two] [three] positions] [a position] of student representative on the [  ] Board. A 
student representative shall not be a voting member of the Board. 

[A student representative shall be installed on the Board with the following Oath of Office: 

“I ____________, will support the Constitution and the laws of the United States, the state of 
Oregon and the laws thereof, and the policies of the [  ] District, and will discharge the duties of 
Student Representative on the [  ] Board to the best of my ability.”] 

[{1}A student representative on the Board shall be selected through a process determined by the Board. 
The Board will outline and publish the application and selection process, as well as the roles and 
responsibilities of a student representative, communication expectations, procedures and regulations for 
student representatives.] 

[The superintendent [or designee] will develop administrative regulations to include [application and 
selection processes, roles and responsibilities of a student representative, communication expectations, 
procedures and regulations for student representative]. The information will be published [in appropriate 
school communications] [and] [on the district website].] 

The district will ensure the process and management of student representative application materials, 
communications and the interview process (if applicable) will comply with the requirements of law related 
to student records. 

A student representative shall not be liable for any acts of the Board. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.107
 
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (2023). 
 

 
1 {Discuss and decide whether the Board will be the driver for application, selection, etc., or if decision making is the 
responsibility of administration and/or the student body from the respective school(s). This first paragraph indicates the Board 
will manage; the next paragraph is more appropriate if the administration and/or student body will process a choice.} 

http://policy.osba.org/orsredir.asp?ors=ors-332
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OSBA Model Sample Administrative Regulation 
 
Code: BCBA-AR 
Revised/Reviewed:  
 

Student Representatives(s) on the Board 
{Optional administrative regulation. Changes, additions or modifications to this  

administrative regulation is entirely up to local control.} 
 
Student Representative Eligibility 

1. Be a resident, full-time student at the time of application and remain so while serving. 

2. Be a student in grade [10 or 11] at the time of application. 

3. A student who served while in grade 11 may reapply to serve a second term. 

Student Representative Role and Responsibilities 

A student representative on the board will abide by the following regulations: 

1. Will take the oath of office stated in Board policy BCBA – Student Representatives(s) on the Board 
before taking their seat on the Board; 

2. Shall not be a voting member of the Board; 

3. Shall not hold an officer position on the Board; 

4. Shall not attend an executive session of the Board; 

5. Will serve [an academic year [[August] [September] 1-June 30]] [one-year term] beginning in the 
subsequent school year; 

6. Will attend all regular board meetings [and work sessions] [and will be invited to attend budget 
meetings]; 

7. Will review and read the board packet in preparation for meetings; 

8. Can participate in discussions of the Board at regular meetings or work sessions; 

9. Will have authority given to school board members by parliamentary procedure, e.g., point of order, 
appeal; 

10. [May make motions which may be acted upon by the Board except on employee matters or other 
executive session matters;] 

11. Will be responsible for providing regular updates to the district’s student community through 
available district communication channels; 
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12. Will give earliest possible notification to the Board of intent to resign, if applicable. Vacancies will 
be filled through the established process[ or a student representative may be appointed as deemed 
appropriate by the Board][;][.] 

13. [Will meet prior to finishing a term of service with a successor student representative to highlight 
ongoing projects and/or current state of the Board][;][.] 

14. [May be removed from office for failing to meet roles and responsibilities or regulations outlined 
herein as determined by the Board, or if deemed necessary by district administration as part of a 
disciplinary proceedings issued by school administration.] 

Other Responsibilities and/or Duties as Assigned 

The following is a non-inclusive list of other possible duties and/or responsibilities for student 
representative on the board: 

1. May be asked to present specific school board proposals to the district’s student community to gain 
insight and opinions from local students, as appropriate. 

2. May be asked to communicate with school-sponsored clubs and organizations on topics proposed by 
the Board. 

3. May be asked to serve on a Board committee. 

4. May be asked to participate in the promotion for the role of student representative on the Board 
during the application period for a successor. 

Application and Selection Timeline 

The application materials are available from the high school office and on the school website. 

The application deadline1 and process for selecting a student board member is established each year by 
[district administration] [the Board] and published [on the school website] [and in school 
communications]. [Applications for student representative must be submitted by the end of the school day 
[on or before the published deadline] [in writing] to the [district office] [school office].] [Applications will 
be forwarded to the Board secretary.] A student representative applicant, if deemed eligible to serve, will 
also participate in an interview with a selection committee. The selection of a student representative for the 
subsequent school year will be made by committee no later than [June 1]. 

The district will designate a staff member as point of contact to aid applicants with questions related to 
board service and about the roles and responsibilities of a student representative. 

The selection of a student representative will be based on the applicant’s completed application and 
submitted materials[ and the interview]. 

[The district will organize a selection committee consisting of not less than five members, including [the 
superintendent [or designee], the student’s building principal or designee, [one] board member, and the 

 
1 Generally, a deadline date will be established and published by [March 1] for an application deadline which is no later than 
[April 15], allowing at least [six] weeks for the application period. 
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current student representatives(s) or at least [two] students appointed by the [building principal]]. The 
district may designate an alternate staff member, e.g., school counselor, teacher, as a committee member if 
participation of a student or students it is not practical for the current circumstances.] 

District Role and Responsibilities 

1. The district administration will ensure the student representative on the Board receives the same 
notices and materials as elected/appointed school board members, e.g., notice of meetings, agendas, 
appropriate meeting materials, except confidential information or materials concerning personnel, 
bargaining or legal matters. 

2. The Board will provide a place at the board table for a student representative. 

3. The district is responsible for providing a student representative with access to available school 
communication channels to support providing regular updates to the district’s student community. 

4. The district will provide learning opportunities as deemed appropriate by the district to student 
representative, e.g., trainings, workshops, conferences, at district expense. 

5. The district will designate a point of contact for the student representative from district staff. 

6. The designated district staff will meet with a newly elected/appointed student representative to 
mentor and help orient the student representative’s role on the Board. 

7. The district will invite a student representative to attend [public] budget meetings. 



Mapleton School District 32
Code: BCD

Adopted: 7/12/01
Readopted: 12/18/13

Orig. Code(s): BCD

Board-Superintendent Relationship

The superintendent shall be the chief executive officer and shall be responsible for the professional
leadership and skill necessary to translate the will of the Board into administrative action.

The superintendent shall be responsible for all aspects of district operation and for such duties and powers
pertaining thereto as the Board may direct or delegate and to develop such procedures and regulations as
he/she considers necessary to ensure efficient operation of the schools.

The Board holds the superintendent responsible for carrying out its policies within established guidelines
and for keeping the Board informed about district operation.

END OF POLICY

Legal Reference(s):

ORS 332.505
ORS 332.515

Board-Superintendent Relationship - BCD
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http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332


Mapleton School District 32
Code: BCF

Adopted: 7/12/01
Readopted: 12/18/13

Orig. Code(s): BCF

Advisory Committees to the Board

In an ongoing effort to increase communication with the public and to provide for citizen involvement, the
Board may appoint advisory committees including members of the community to consider matters of
districtwide importance.  Such committees shall not be appointed on a permanent basis other than those
required by statute.

Recommendations of such committees will be given careful consideration by the Board, but such
recommendations will not relieve the Board of its legal responsibility to make final decisions about such
matters.

All meetings of advisory committees shall be considered open meetings.  The press may attend and report
proceedings.  Visitors shall sit apart from the committee members and shall speak only when invited to do
so by the committee chair.

The composition of advisory committees to the Board will be broadly representative and will take into
consideration the specific tasks assigned to the committee.  Appointment of community members to an
advisory committee will be made by the Board; appointment of staff members, when appropriate, will be
made by the superintendent.

The Board will adopt guidelines for each committee as appropriate, which will include, but not be limited
to, the following:

1. The written charge to the committee, setting forth the service the Board wishes the committee to
render and the extent and limitations of its responsibilities;

2. The resources the Board will provide;

3. The length of time the committee is asked to serve and the approximate date(s) on which the Board
wishes to receive committee report(s).

Except as specifically provided by the Board, advisory committees will cease to function when their
reports have been received or when the purposes for which they were established have been accomplished.

The Board may be represented on lay and professional committees that serve the Board in an advisory
capacity, with specific Board members appointed by the chair but normally such Board members will
function as ex-officio members of the committees.

Advisory Committees to the Board - BCF
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The Board’s responsibility cannot be delegated or surrendered to others; therefore, all recommendations of
an advisory committee must be submitted to the Board for action and must be recognized as advisory in
nature.

END OF POLICY

Legal Reference(s):

ORS 192.610
ORS 192.630
ORS 294.414
ORS 329.704
ORS 332.107

OR. DEP’T OF JUSTICE, OR. ATT’Y GENERAL’S MODEL PUBLIC CONTRACT RULES MANUAL (2003).

Advisory Committees to the Board - BCF
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http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-294
http://policy.osba.org/orsredir.asp?ors=ors-329
http://policy.osba.org/orsredir.asp?ors=ors-332
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Mapleton School District 32 
 
Code: BD/BDA 

Adopted: 7/12/01 

Revised/Readopted: 12/18/13; 1/11/17; 4/20/22 

Orig. Code: BD/BDA 

 

Board Meetings 
 

The Board has the authority to act only when a quorum is present at a duly called regular, special or 

emergency meeting. “Meeting” means the convening of a quorum of the Board as the district’s governing 

body to make a decision or to deliberate toward a decision on any matter. This includes meeting for the 

purpose of gathering information to serve as the basis for a subsequent decision or recommendation by the 

governing body, i.e. a work session. The affirmative vote of the majority of members of the Board is 

required to transact any business. 

All regular, special and emergency meetings of the Board will be open to the public except as provided by 

law. Access to and the ability to attend all meetings (excluding executive sessions) by telephone, video or 

other electronic or virtual means will be made available when reasonably possible. All meetings will be 

conducted in compliance with state and federal statutes. For information how to give or submit public 

comment it is outlined in Board policy BDDH - Public Comment at Board Meetings1 and/or posted on the 

district’s website. 

All Board meetings, including Board retreats and work sessions, will be held within district boundaries, 

except as allowed by law2. The Board may attend training sessions outside the district boundaries but 

cannot deliberate or discuss district business. No meeting will be held at any place where discrimination 

on the basis of disability, race, creed, color, sex, sexual orientation, gender identity, age or national origin 

is practiced. 

The Board will give public notice reasonably calculated to give actual notice to interested persons, 

including those with disabilities, of the time and place for all Board meetings and of the principal subjects 

to be considered. The Board may consider additional subjects at a meeting, even if they were not included 

in the notice. 

 
1 When telephone or other electronic means of communication is used during a meeting open to the public, the Board shall make 

at least one place available to the public where, or at least one electronic means by which, the public can listen during the 

meeting. At all meetings of the Board open to the public, the public will be provided an opportunity, to the extent reasonably 

possible, to access and attend the meeting by telephone, video or other electronic or virtual means. If in-person oral testimony 

(or public comment) is allowed, the public will be provided, to the extent reasonably possible, an opportunity to submit oral 

testimony during the meeting, at the designated portion of the agenda, by telephone, video or other electronic or other means. If 

in-person written testimony is allowed, the public will be provided, to the extent reasonably possible, an opportunity to submit 

written testimony including by email or other electronic means, so that the Board is able to consider the submitted testimony in 

a timely manner. 

2 ORS 192.630(4). Meetings of the governing body of a public body shall be held within the geographic boundaries over which 

the public body has jurisdiction, or at the administrative headquarters of the public body or at the other nearest practical 

location. Training sessions may be held outside the jurisdiction if no deliberations toward a decision are involved. 
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If requested to do so at least 48 hours before a meeting held in public, the Board shall make a good faith 

effort to provide an interpreter for hearing-impaired persons. Other appropriate auxiliary aids and services 

will be provided upon request and appropriate advance notice. 

If requested to do so at least 72 hours before a meeting held in public, the Board will make a reasonable 

effort to provide translation services. 

All meetings held in public shall comply with the Oregon Indoor Clean Air Act. 

The possession of dangerous or deadly weapons and firearms, as defined in law and Board policy, is 

prohibited on district property. 

1. Regular, Special and Emergency Meetings 

Generally, a regular Board meeting will be held each month. The regular meeting schedule will be 

established at the annual organizational meeting and may be changed by the Board with proper 

notice. The purpose of each regular monthly meeting will be to conduct the regular Board business. 

No later than the next regular meeting following July 1, the Board will hold the annual 

organizational meeting to elect Board officers for the coming year and to establish the year’s 

schedule of Board meetings. In Board election years (odd numbered years), the first meeting will be 

held no later than July 31. 

Special meetings can be convened by the Board chair, upon request of three Board members, or by 

common consent of the Board at any time to discuss any topic. A special meeting may also be 

scheduled if less than a quorum is present at a meeting or additional business still needs to be 

conducted at the ending time of a meeting. At least 24 hours’ notice must be provided to all Board 

members, the news media, which have requested notice, and the general public for any special 

meeting. 

Emergency meetings can be called by the Board in the case of an actual emergency upon appropriate 

notice under the circumstances. The minutes of the emergency meeting must describe the 

emergency. Only topics necessitated by the emergency may be discussed or acted upon at the 

emergency meeting. 

2. Communications Outside of Board Meetings 

Communications, to, by and among a quorum of Board members outside of a legally called Board 

meeting, in their capacity as Board members, shall not be used for the purpose of discussing district 

business. This includes electronic communication. Electronic communications among Board 

members shall be limited to messages not involving deliberation, debate, decision-making or 

gathering of information on which to deliberate. 

Electronic communications may contain: 

a. Agenda item suggestions; 

b. Reminders regarding meeting times, dates and places; 

c. Board meeting agendas or information concerning agenda items; 

d. One-way information from Board members or the superintendent to each Board member (e.g., 

an article on student achievement or to share a report on district progress on goals); 
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e. Individual responses to questions posed by community members, subject to other limitations in 

Board policy. 

E-mails sent to other Board members will have the following notice: 

Important: Please do not reply or forward this communication if this communication constitutes a 

decision or deliberation toward a decision between and among a quorum of a governing body which 

could be considered a public meeting. Electronic communications on district business are governed 

by public meetings law. 

3. Private or Social Meetings 

Private or social meetings of a quorum of the Board for the purpose of making a decision or to 

deliberate toward a decision on any matter are prohibited by public meetings law. 

4. Work Sessions 

The Board may use regular or special meetings for the purpose of conducting work sessions to 

provide its members with opportunities for planning and thoughtful discussion. Work sessions will 

be conducted in accordance with state law on public meetings, including notice and minutes. The 

Board may make official decisions during a work session. Generally, Boards do not take official 

action during work sessions, although there is no legal prohibition to do so. 

5. Executive Sessions 

Executive sessions may be held as an agenda item during regular, special or emergency meetings for 

a reason permitted by law. (See Board policy BDC - Executive Sessions) 

END OF POLICY 

 

Legal Reference(s): 

 

ORS 174.100 

ORS 174.104 

ORS Chapter 192 

ORS Chapter 193 

ORS 255.335 

ORS 332.040 - 332.061 

ORS 433.835 - 433.875

 

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2018); 29 C.F.R. Part 1630 (2020); 28 C.F.R. Part 35 

(2020). 

Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2018). 

OR. ATTY. GEN. Public Records and Meetings Manual. 

Oregon House Bill 2560 (2021). 

Oregon House Bill 3041 (2021). 

 

 

Cross Reference(s): 

 

BDC - Executive Sessions 

BDDA - Notification of Board Meetings 

BE - Board Work Sessions 

http://policy.osba.org/orsredir.asp?ors=ors-174
http://policy.osba.org/orsredir.asp?ors=ors-174
http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-193
http://policy.osba.org/orsredir.asp?ors=ors-255
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-433


 

 Executive Sessions – BDC 

1-2 
 

Mapleton School District 32 
 
Code: BDC 

Adopted: 7/12/01 

Revised/Readopted: 12/18/13; 1/11/17; 5/06/20 

Orig. Code: BDC 

 

Executive Sessions 
 

The Board may meet in executive session to discuss subjects allowed by statute but may not take final 

action except for the expulsion of a student and matters pertaining to or examination of the confidential 

records of the student. 

 

An executive session may be convened by order of the Board chair, upon request of three Board members 

or by common consent of the Board for a purpose authorized under Oregon Revised Statute (ORS) 

192.660 during a regular, special or emergency meeting. The presiding officer will announce the executive 

session by identifying the authorization under ORS 192.660 for holding such session and by noting the 

subject of the executive session. 

 

The Board may hold an executive session: 

 

1. To consider the employment of a public officer, employee, staff member or individual agent.  

(ORS 192.660(2)(a)) 

2. To consider the dismissal or disciplining of, or to hear complaints or charges brought against, a 

public officer, employee, staff member or individual agent who does not request an open hearing. 

(ORS 192.660(2)(b)) 

3. To conduct deliberations with persons designated by the governing body to carry on labor 

negotiations. (ORS 192.660(2)(d)) 

4. To conduct deliberations with persons designated by the governing body to negotiate real property 

transactions. (ORS 192.660(2)(e)) 

5. To consider information or records that are exempt by law from public inspection.  

(ORS 192.660(2)(f)) 

6. To consult with counsel concerning the legal rights and duties of a public body with regard to 

current litigation or litigation likely to be filed. (ORS 192.660(2)(h)) 

7. To review and evaluate the employment-related performance of the chief executive officer of any 

public body, a public officer, employee or staff member who does not request an open hearing. 

(ORS 192.660(2)(i)) 

 

8. To consider matters relating to school safety or a plan that responds to safety threats made toward a 

school. (ORS 192.660(2)(k)) 

9. To review the expulsion of a minor student from a public elementary or secondary school. 

(ORS 332.061(1)(a)) 
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10. To discuss matters pertaining to or examination of the confidential records of a student. (ORS 

332.061(1)(b)) 

Members of the press may attend executive sessions except those matters pertaining to: 

 

1. Deliberations with persons designated by the Board to carry on labor negotiations; 

2. Hearings on the expulsion of a minor student or examination of the confidential records of a student; 

and 

3. Current litigation or litigation likely to be filed if the member of the news media is a party to the 

litigation or is an employee, agent or contractor of a news media organization that is a party to the 

litigation. 

If an executive session is held pursuant to ORS 332.061, the following shall not be made public: the name 

of the minor student; the issue, including the student’s confidential records; the discussion; and each Board 

member’s vote on the issue. 

 

Minutes shall be kept for all executive sessions. 

 

Content discussed in executive sessions is confidential. 

 

END OF POLICY 

 

Legal Reference(s): 

 

ORS 192.660 

ORS 332.045 

ORS 332.061 

 

House Bill 2514 (2019)

 

Cross Reference(s): 

 

BD/BDA - Board Meetings 

BDDA - Notification of Board Meetings 

BDDG - Minutes of Board Meetings 

CBG - Evaluation of the Superintendent 

http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332


Mapleton School District 32
Code: BFG

Adopted: 12/18/13

Policy Review and Evaluation/Manual Accuracy Check

In an effort to keep its written policies current so they may be consistently used as a basis for Board action
and administrative decision, the Board will continually review its policies.

The Board will evaluate the execution and results of its policies.  It will rely on the district staff, students
and community to provide evidence of the adopted policies’ effects.

The superintendent has continuing responsibility to alert the Board of all policies that may need revision.

The Board directs the superintendent to recall all policy and regulation manuals periodically for purposes
of administrative updating and Board review.

END OF POLICY

Legal Reference(s):

ORS 332.107

OAR 581-022-1610
OAR 581-022-1720

Cross Reference(s):

BFC - Adoption and Revision of Policies
BFCA - Administrative Regulations

Policy Review and Evaluation/Manual Accuracy Check - BFG
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http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=oar-581-022
http://policy.osba.org/orsredir.asp?ors=oar-581-022


Mapleton School District 32
Code: BG

Adopted: 12/18/13

Board Staff Communications

The Board desires to maintain open channels of communication between itself and the staff.  The basic line
of communication will, however, be through the superintendent.

Staff Communications to the Board

All formal communications or reports to the Board or any Board committee from staff members will be
submitted through the superintendent.  This procedure will not be construed as denying the right of any
employee to address the Board about issues which are neither part of an active administrative procedure,
nor disruptive to the operation of the district.  In addition, this procedure does not restrict protected labor
relations communications of bargaining unit members.  Staff members are invited to Board meetings,
which provide an opportunity to observe the Board’s deliberations on matters of staff concern.

Board Communications to Staff

All official Board communications, policies and directives of staff interest and concern will be
communicated to staff members through the superintendent.  The superintendent will provide appropriate
communication to keep staff fully informed of the Board’s priorities, concerns and actions.

Visits to Schools

School visits by Board members will be regarded as informal expressions of interest in school affairs and
not as “inspections” or visits for supervisory or administrative purposes.  Official visits by Board members
will be carried on only under Board authorization and with the full knowledge of staff, including the
superintendent, principals and other supervisors.

END OF POLICY

Legal Reference(s):

OAR 581-022-1720

Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984).
Connick v. Myers, 461 U.S. 138 (1983).
Lebanon Education Association/OEA v. Lebanon Community School District, 22 PECBR 323 (2008).

Cross Reference(s):

GBD - Board-Staff Communications
KK - Visitors to District Facilities

Board Staff Communications - BG
1-1

http://policy.osba.org/orsredir.asp?ors=oar-581-022


Mapleton School District 32
Code: BHB

Adopted: 7/12/01
Readopted: 12/18/13

Orig. Code(s): BHB

Board Member Development

The complexity of Board membership demands opportunities for development, study and training for
Board members.  The Board places a high priority on the importance of a planned and continuing program
of in-service education for its members.

In order to develop leadership capabilities, become informed about current issues in education and improve
their skills as members of a policymaking body, Board members will participate in opportunities for
development that may include, but not be limited to, the following:

1. In-service activities planned by the Board and in-service planned by the administration for staff
members, as appropriate;

2. Participation in conferences, workshops and conventions held by state and national school boards
associations and other educational organizations;

3. Subscriptions to publications addressing Board member concerns.

Recognizing the need for continuing training and development of its members, the Board encourages the
participation of all members in appropriate conferences, conventions and workshops.  To control both the
investment of time and funds necessary to implement this policy, the Board establishes these principles and
procedures for its guidance:

1. The superintendent will inform Board members, in a timely manner, of upcoming conferences,
conventions and workshops.  The Board will decide which meetings appear to be most likely to
produce the greatest benefit to the Board and the district;

2. Funds for participation at such meetings will be budgeted.  When funds are limited, the Board will
designate which members would be most appropriate to participate at a given meeting;

3. If authorized to attend, and reimbursement is approved by the entire Board, Board members will be
reimbursed, upon request, for reasonable and necessary expenses actually incurred;

4. When a conference, convention or workshop is not attended by the full Board, those who do
participate will be requested to share, by means of written or oral reports, information,
recommendations and materials acquired at the meeting.

END OF POLICY

Board Member Development - BHB
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Legal Reference(s):

ORS 332.018(3)
ORS 332.107

OR. ETHICS COMM’N, OR. GOV’T ETHICS LAW, A GUIDE FOR PUBLIC OFFICIALS (2008).

Cross Reference(s):

BH/BHA - Orientation of New Board Members
BHD - Board Member Compensation and Expense Reimbursement

Board Member Development - BHB
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http://policy.osba.org/orsredir.asp?ors=ors-332
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Mapleton School District 32
Code: BHD

Adopted: 7/12/01
Readopted: 12/18/13

Orig. Code(s): BHD

Board Member Compensation and Expense Reimbursement

No Board member will receive any compensation for services other than reimbursement for approved
expenses actually incurred on school business.  Such expenses may include the cost of attendance at
meetings, conferences or visitations, when such attendance has been approved by the Board.

Reimbursement includes, but is not limited to, transportation, meals, lodging and miscellaneous expenses.

END OF POLICY

Legal Reference(s):

ORS 244.020(15)
ORS 244.040(1)(a)
ORS 244.040(2)(c)
ORS 332.018(3)

OR. GOV’T STANDARDS AND PRACTICES COMM’N, ADVISORY OPINION 93A-1007 (Nov. 18, 1993).
OR. GOV’T STANDARDS AND PRACTICES COMM’N, ADVISORY OPINION 97A-1004 (Apr. 21, 1997).
OR. GOV’T STANDARDS AND PRACTICES COMM’N, STAFF OPINION 02S-015 (May 20, 2002).
OR. GOV’T STANDARDS AND PRACTICES COMM’N, STAFF OPINION 03S-015 (Sept. 11, 2003).

Cross Reference(s):

BBAA - Individual Board Member’s Authority and Responsibilities 
BHB - Board Member Development
DFEA - Free Admissions
DLC - Expense Reimbursements

Board Member Compensation and Expense Reimbursement - BHD
1-1

http://policy.osba.org/orsredir.asp?ors=ors-244
http://policy.osba.org/orsredir.asp?ors=ors-244
http://policy.osba.org/orsredir.asp?ors=ors-244
http://policy.osba.org/orsredir.asp?ors=ors-332


Code:  BHE 
Adopted: 7/12/01 

Readopted: 12/18/13 
Orig. Code(s): BHE 

 
Board Member Liability Insurance 

 

The Board will purchase liability insurance and errors-and-omissions insurance to protect its members 
individually and collectively for claims made against them as a result of their official Board actions taken 
in the course of their official duties. 

 
END OF POLICY 

 
 

Legal Reference(s): 
 

ORS 30.260 - 30.300 
ORS 332.072 
ORS 332.435 

 
 

Cross Reference(s): 
 

EIA - Insurance Programs 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Board Member Liability Insurance - BHE 
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Mapleton School District 32 
Code: IGBAE 
Adopted:  
Orig. Code: IGBAE 

 
Special Education - Participation in Regular Education Programs 

 
The district ensures that to the maximum extent appropriate, students with disabilities, including students 
in public or private institutions or other care facilities, are educated with students who are nondisabled. 

 
Special classes, separate schooling or other removal of students with disabilities from the regular 
educational environment occurs only if the nature or severity of the disability is such that education in 
regular classes with the use of supplementary aids and services cannot be achieved satisfactorily. A child 
with a disability is not removed from education in age-appropriate regular classrooms solely because of 
needed modifications in the general curriculum. 

 
END OF POLICY  

 
Legal Reference(s): 

  

ORS 343.223 
 
OAR 581-015-2040 

OAR 581-015-2045 
OAR 581-015-2050 
OAR 581-015-2055 

OAR 581-015-2060 
OAR 581-015-2065 

Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.114 to -330.118 (2006). 
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http://policy.osba.org/orsredir.asp?ors=ors-343
http://policy.osba.org/orsredir.asp?ors=oar-581-015
http://policy.osba.org/orsredir.asp?ors=oar-581-015
http://policy.osba.org/orsredir.asp?ors=oar-581-015
http://policy.osba.org/orsredir.asp?ors=oar-581-015
http://policy.osba.org/orsredir.asp?ors=oar-581-015
http://policy.osba.org/orsredir.asp?ors=oar-581-015
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Mapleton School District 32 
Code: IGBAE-AR 
Adopted:  
Orig. Code: IGBAE-AR 

 
Special Education - Participation in Regular Education Programs** 

 
1. Placement Decisions of the Student 

 
a. The placement decision for each eligible student is: 

 
(1) Made by a group of persons, including the parents, and other persons knowledgeable 

about the student, the meaning of the evaluation data and the placement options; 
(2) Made in conformity with the requirements of least restrictive environment; 
(3) Determined at least annually, every 365 days; 
(4) Based on the student’s individualized education program (IEP); and 
(5) As close as possible to the student’s home. 

 
b. The student is educated in the school that the student would attend if nondisabled unless the 

services identified in the IEP cannot feasibly be provided in this setting. 
c. The district ensures that: 

 
(1) A continuum of placement options is available to meet the needs of students with 

disabilities for special education and related services and to the extent necessary to 
implement the individualized education program for each student with a disability; 

(2) The continuum of placement options includes instruction in regular classes (with special 
education and related services and/or supplementary aids and services as identified in the 
IEP), special classes, special schools, home instruction and instruction in hospitals and 
institutions; 

(3) Placement options, including instruction in regular classes, special classes, special 
schools, home instruction and instruction in hospitals and institutions are available to the 
extent necessary to implement the IEP for each student with a disability. 

 
d. Placement teams, including the parent, select the least restrictive environment for each student, 

using the following decision-making process: 
 

(1) Completion of the IEP, including determining the student’s special education and related 
services, and determining the extent to which these services can be provided to the 
student in the regular class; 

(2) If all IEP services cannot be provided in the regular class, identifying those that must be 
provided outside the regular class; however, the district will not remove a student from 
education in age-appropriate regular classrooms solely because of needed modifications 
in the general education curriculum; 

(3) For those services that must be provided outside the regular class, identifying where, on 
the continuum from least to most restrictive, the services can be provided; 

(4) Placement is in the school the student would attend if not disabled, unless another 
arrangement is required for implementation of the IEP; 
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(5) In selecting the student’s placement, the placement team considers and documents: 
 

(a) All placement options considered, including placement options requested by the 
parent; 

(b) Potential benefits of placement options that are considered; 
(c) Any potential harmful effects on the student or on the quality of services that the 

student needs; and 
(d) Modifications and services considered to maintain the student in the least 

restrictive placement before concluding that a more restrictive setting is necessary. 
 

(6) The placement team documents the placement selected, and provides a copy of the 
determination to the parent; 

(7) If the selected placement is a change from previous placement, the district provides the 
parent with prior written notice of the change in placement; and 

(8) If the parent requests a specific placement that the team rejects, the district provides a 
prior written notice of refusal. 

 
2. Youth Incarcerated in Adult Correctional Facilities 

 
For students otherwise entitled to a free appropriate public education (FAPE), the placement team 
may modify the student’s placement if the state has demonstrated a bona fide security or compelling 
penological interest that cannot be otherwise accommodated. The requirements related to least 
restrictive environments do not apply with respect to these modifications. 

 
3. Nonacademic Settings 

 
a. The district takes steps, including providing the supplementary aids and services determined 

appropriate and necessary by the student’s IEP team, to provide nonacademic and 
extracurricular services and activities in the manner necessary to afford students with 
disabilities an equal opportunity for participation in those services and activities. 

b. Nonacademic and extracurricular services and activities include all those available to 
nondisabled students and may include: 

 
(1) Counseling services; 
(2) Athletics; 
(3) Transportation; 
(4) Health services; 
(5) Recreational activities; 
(6) Special interest groups or clubs; 
(7) Referrals to agencies that provide assistance to individuals with disabilities; and 
(8) Employment of students. 
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Mapleton School District 32 
 

Code: KL-AR 
Revised/Reviewed:  
Orig. Code: KL-AR 

 
Public Complaint Form 

 

Time 
 
The number of days given at each level shall be regarded as a maximum and every effort will be made to 
expedite the process. The time limits stated may be extended by mutual agreement of the complainant and 
the administration. 

 
Withdrawal 

 
A complaint may be withdrawn by the complainant at any level without prejudice, reprisal or record. 

 
Meetings and Decisions 

 
At each of the levels the complainant shall be given the opportunity to be present and to be heard. All 
decisions at each level shall be in writing and include supporting rationale with the exception of the initial 
informal contact. Copies of all decisions and recommendations shall be furnished promptly to all parties of 
interest. 
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Suggestion, Complaint or Commendation Regarding an 
Employee, Program or Practice 

 
The district is interested in suggestions, complaints and commendations involving employees or programs. 
When such is registered, we are interested in investigating the incident to see if there has been a 
misunderstanding or if some corrective action should be taken to improve the district. Commendations are 
of value to the district because they improve morale and encourage district employees to take pride in their 
work and do more than is ordinarily expected of them. 

 
As both complaints and commendations are of value to the district, we welcome comments and request 
you fill in the information requested below. 

 
 
Name of Employee/Program Date of Suggestion, Complaint or Commendation 

 
Nature of Suggestion, Complaint or Commendation:    

 
 
 

Source of your information:    
 
 

Justification of your feelings:    
 
 
 

Remedy sought:    
 
 
 

I have read the above but do not necessarily agree. 
 
Signature:  Date:    

 

Employee:  Date:    
 

Address:    
 

Immediate Supervisor:  Phone:    
 

Date:    
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Mapleton School District 32 
Code: LBE-AR 
Adopted:  
Orig. Code: LBE-AR 

 

Public Charter Schools 
 
1. Definitions 

 
a. “Applicant” means any person or group that develops and submits a written proposal for a 

public charter school to the district. 
b. “Public charter school” means an elementary or secondary school offering a comprehensive 

instructional program operating under a written agreement entered into between the district 
and an applicant. 

c. “Virtual public charter school” means a public charter school that provides online courses, but 
does not primarily serve students in a physical location as described in Oregon Administrative 
Rule (OAR) 581-026-0300. 

d. “Remote and necessary school district” means a school district that offers kindergarten through 
grade 12 and has: (a) an average daily membership (ADM), as defined in Oregon Revised 
Statute (ORS) 327.006, in the prior fiscal year of less than 110; and (b) a school that is located, 
by the nearest traveled road, more than 20 miles from the nearest school or from a city with a 
population of more than 5,000. 

e. “Sponsor” means the district or Board. 
 
2. Proposal Process 

 
a. An applicant will issue a written statement of its intent to submit a proposal not less than 30 

days prior to the submission date outlined below. 
b. An applicant shall submit a complete proposal for sponsorship of a public charter school by 

the Board, including items outlined in ORS 338.045, and any additional requirements as are 
required in the Board’s application for sponsorship, to the district office by October 15 during 
the hours the district office is open to the public for a start date in a subsequent school year. 
The applicant shall also submit a copy of the same proposal to the State Board of Education. 

c. The district will complete the review process as outlined in Section 3 below. 
d. As part of the proposal, each member of the proposed public charter school’s governing body 

must provide an acknowledgment of understanding of the standards of conduct and the 
liabilities of a director of a nonprofit organization, as described in ORS Chapter 65, if the 
public charter school is organized as required by ORS 338.035(2)(a)(B) and (C). 

 
3. Proposal Review Process 

 
a. Within 30 business days of receipt of a proposal, the district will notify the applicant as to the 

completeness of the proposal. 
 

(1) If the Board determines the proposal is incomplete, the district will identify the specific 
elements of the proposal that are not complete and provide the applicant with a 
reasonable opportunity, as determined by the Board, to complete the proposal. 
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(2) If after given a reasonable opportunity the applicant does not complete the required 
elements, the Board may disapprove1 the proposal. 

(3) An applicant, that has had a proposal disapproved pursuant to section (2) may appeal the 
Board’s decision to the State Board of Education within 30 days of the disapproval. 

(4) A good faith disapproval is not a denial for purposes of requesting a review by the State 
Board of Education under ORS 338.075. 

 
b. Within 60 days after the receipt of a completed proposal, or a final order issued by the 

Superintendent of Public Instruction remanding the proposal to the Board for consideration 
following a decision on an appeal, the Board shall hold a public hearing on the provisions of 
the public charter school proposal. 

c. The Board must evaluate a proposal in good faith using the following criteria: 
 

(1) The demonstrated sustainable support for the proposed charter school by teachers, 
parents, students and other community members, including comments received at the 
public hearing; 

(2) The demonstrated financial stability of the proposed public charter school including the 
demonstrated ability of the school to have a sound financial management system that is 
in place at the time the school begins operating and meets requirements of ORS 
338.095(1); 

(3) The capability of the applicant, in terms of support and planning, to provide 
comprehensive instructional programs; 

(4) The capability of the applicant, in terms of support and planning, to provide 
comprehensive instructional programs to students identified as academically low 
achieving; 

(5) The adequacy of the information provided as required in the proposal criteria; 
(6) Whether the value of the public charter school is outweighed by any directly identifiable, 

significant and adverse impact2 on the quality of the public education of students 
residing in the district in which the public charter school will be located; 

(7) Whether there are arrangements for any necessary special education and related services 
for students with disabilities; 

(8) Whether there are alternative arrangements for students, teachers and other school 
employees who choose not to attend or who choose not to be employed by the public 
charter school; and 

(9) The prior history, if any, of the applicant in operating a public charter school or in 
providing educational services. 

 
d. The Board must either approve or deny the proposal within 30 days of the public hearing. 

 
Written notice of the Board’s action shall be sent to the applicant by the district. 

 
(1) If approved, the applicant shall also submit a copy of the approval to the State Board of 

Education. 
 
 

1 The term “disapprove” is used for a proposal that is rejected due to being incomplete. See ORS 338.055(1)(c). 

2 A determination of whether an impact is directly identifiable, significant and adverse may include, but is not limited to student 
enrollment, student-teacher ratios, staff with requisite licensure or endorsement, student learning and performance, specialty 
programs, financial considerations, and maintenance capabilities. 
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(2) If denied, the notice must include the reasons for the denial with suggested remedial 
measures. The Board shall provide a reasonable opportunity for the applicant to amend 
and resubmit the proposal. The Board must either approve or deny the resubmitted 
proposal within 30 days of receipt. The Board may, with good cause, request an 
extension in the approval process timelines from the State Board of Education. 

 
e. If the Board denies the resubmitted proposal, the process ends. An applicant whose 

resubmitted proposal is not approved by the Board may request a review of that decision to the 
State Board of Education within 30 days of the disapproval. 

 
4. Terms of the Charter Agreement 

 
a. Upon the approval of a proposal by the Board, the applicant, in cooperation with the district, 

must prepare and execute a written charter agreement, subject to Board approval, which shall 
act as the legal authorization for the establishment of the public charter school. 

b. The charter agreement shall be legally binding and must be in effect for a period of not more 
than five years but may be renewed by the Board. 

c. The Board and the public charter school may amend a charter agreement through joint 
agreement. 

d. The agreement shall incorporate the elements of the approved proposal, will address the 
requirements outlined in OAR 581-026-0100(2) and any additional requirements that may 
apply to the public charter school including, but not limited to, the following: 

 
(1) Pregnant and parenting students (ORS 336.640); 
(2) English language learners (ORS 336.079); 
(3) Student conduct (ORS 339.250); 
(4) Alcohol and drug abuse policy and plan (ORS 336.222); 
(5) Oregon Report Card (ORS 329.115); 
(6) Employment status of public charter school employees pursuant to ORS 338.135; 
(7) Student enrollment, application procedures and whether the public charter school will 

admit nonresident students and on what basis pursuant to ORS 338.125.3 

(8) Transportation of students shall comply with ORS 338.145; 
(9) The plan for performance bonding or insuring the public charter school sufficient to 

protect the public charter school and the district from loss and liability and comply with 
Oregon law. Documentation shall be submitted prior to agreement approval. 

 
e. If the district and the public charter school enter a cooperative agreement with other school 

districts for the purpose of forming a partnership to provide educational services, then the 
agreement must be incorporated into the charter of the public charter school. 

 
 
 
 
 

3 Student enrollment shall be voluntary. A public charter school may not limit student enrollment based on ethnicity, national 
origin, race, religion, disability, sex, sexual orientation, gender identity, income level, the terms of an individualized education 
program, proficiency in the English language or athletic ability but may limit admission within a given age group or grade level. 
A public charter school must select students through an equitable lottery selection process if the number of student applicants 
exceeds the capacity of a program, class, grade level or building. A public charter school may implement a weighted lottery that 
favors historically underserved students and may give priority for admission to students when in accordance with ORS 
338.125(3)(c) (as amended by HB 2954 (2021)). 
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5. Public Charter School Operation 
 

a. The public charter school shall operate at all times in accordance with the laws and rules 
governing public charter school operation in the state of Oregon, including but not limited to 
ORS Chapter 338 and applicable OAR Chapter 581 Division 22, and the charter agreement. 

b. Upon application by the public charter school, the State Board of Education may grant a 
waiver of certain public charter school law provisions if the waiver promotes the development 
of programs by providers, enhances the equitable access by underserved families to the public 
education of their choice, extends the equitable access to public support by all students or 
permits high quality programs of unusual cost. This waiver request must specify the reasons 
the public charter school is seeking the waiver and further requires the public charter school to 
notify the sponsor if a waiver is being considered. 

 
6. Virtual Public Charter School Operation 

 
In addition to the other requirements for a public charter school, a virtual public charter school must 
comply with additional requirements pursuant to ORS 338.120. 

 
7. Charter Agreement Review 

 
a. The public charter school shall report at least annually on the performance of the school and its 

students to ODE and the district. 
b. The public charter school shall be audited annually in accordance with the Municipal Audit 

Law. After the audit, the public charter school shall forward a copy of the annual audit to ODE 
and the following to the sponsoring district: 

 
(1) A copy of the annual audit; 
(2) Any statements from the public charter school that show the results of operations and 

transactions affecting the financial status of the public charter school during the 
preceding annual audit period for the school; and 

(3) A balance sheet containing a summary of the assets and liabilities of the public charter 
school as of the closing date of the preceding annual audit period for the school. 

 
c. The district may request at any time an acknowledgment from each member of the public 

charter school board that the member understands the standards of conduct and liabilities of a 
director of a nonprofit organization, as those standards and liabilities are described in ORS 
Chapter 65. 

d. The public charter school shall submit to the district quarterly financial statements that reflect 
the school’s financial operations. The report shall include, but not be limited to, revenues, 
expenditures, loans and investments. 

 
8. Authorizing Duties 

 
a. The district shall ensure at all times that both the public charter school and the district are in 

compliance with the charter agreement, as per ORS 338.065(2). 
b. The district shall conduct: 

 
(1) A comprehensive annual visit to the public charter school and written evaluation of the 

charter school’s program, which should include an audit of the public charter school’s 
academic, financial, and operational performance. 



Public Charter Schools – LBE-AR 
5-7 

 

(2) A review of public charter school staff credentials to ensure that public charter school 
staff are properly licensed and/or registered with TSPC. 

(3) A collection and review of all deliverables specified in the agreement. 
(4) A review of data to ensure the public charter school is making progress on reasonable, 

measurable written goals for academic, financial, and operational performance. 
(5) A review to ensure the public charter school is providing appropriate services to students 

who qualify, e.g., English learner supports. 
 
9. Complaints Heard by the Charter School Board 

 
A final decision reached by the public charter school board for a complaint that alleges a violation of 
ORS 339.285 - 339.303 or OAR 581-021-0550 - OAR 581-021-0570 (Restraint or Seclusion), ORS 
659.850 (Discrimination), ORS 659.852 (Retaliation), or applicable OAR Chapter 581, Division 22 
(Division 22 Standards), may be appealed to the Board of the Umatilla School District 6R4. The 
complainant may file such appeal with the superintendent of the Umatilla School District 6R. A final 
decision reached by the Board of the Umatilla School District 6R will be the district’s final decision 
and may be appealed to the Oregon Department of Education under OAR 581-002-0003 - 581-002- 
0005. 

 
10. Charter School Renewal 

 
a. The first renewal of a charter agreement shall be for the same time period as the initial charter. 

Subsequent renewals of a charter agreement shall be for a minimum of five years but may not 
exceed 10 years. 

b. The Board and the public charter school shall follow the timeline listed below, unless a 
different timeline has been agreed upon by the Board and the public charter school: 

 
(1) The public charter school board shall submit a written renewal request to the Board for 

consideration at least 180 days prior to the expiration of the charter agreement; 
(2) Within 45 days after receiving a written renewal request from a public charter school, 

the Board shall hold a public hearing regarding the renewal request; 
(3) Within 30 days after the public hearing, the Board shall approve the charter renewal or 

state in writing the reasons for denying charter renewal; 
(4) If the Board approves the charter renewal, the district and the public charter school shall 

negotiate a new charter agreement within 90 days unless the district and the public 
charter school agree to an extension of the time period. Notwithstanding the time period 
specified in the charter agreement, an expiring charter agreement shall remain in effect 
until a new charter agreement is negotiated; 

(5) If the Board does not renew the charter agreement, the public charter school board may 
address the reasons stated for denial of the renewal and any remedial measures suggested 
by the district and submit a revised request for renewal to the Board; 

(6) If the Board does not renew the charter agreement based on the revised request for 
renewal the public charter school may appeal the Board’s decision to the State Board of 
Education for a review of whether the Board used the process required by Oregon law in 
denying the charter agreement renewal pursuant to ORS 338.065(6). 

(7) The Board shall base the charter agreement renewal decision on a good faith evaluation 
pursuant to ORS 338.065(8) and shall base the renewal evaluation described primarily 

 
4 The district Board will hear this appeal as established through the charter agreement Board policy resolution. 
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on a review of the public charter school’s annual performance reports, annual audit of 
accounts and annual site visit and review as required by ORS 338.095 and any other 
information mutually agreed upon by the public charter school board and the Board. 

 
For purposes of this section, the phrase “good faith evaluation” means an evaluation of 
all criteria required by ORS 338.065 resulting in a conclusion that a reasonable person 
would come to who is informed of the law and the facts before that person. 

 
11. Charter School Termination 

 
a. The public charter school may be terminated by the Board for any of the following reasons: 

 
(1) Failure to meet the terms of an approved charter agreement or any requirement of ORS 

Chapter 338 unless waived by the State Board of Education. 
(2) Failure to meet the requirements for student performance as outlined in the charter 

agreement. 
(3) Failure to correct a violation of federal or state law that is described in ORS 338.115. 
(4) Failure to maintain insurance as described in the charter. 
(5) Failure to maintain financial stability. 
(6) Failure to maintain, for one or more consecutive years, a sound financial management 

system described in the proposal submitted under ORS 338.045 and incorporated into 
the written charter under ORS 338.065. 

(7) Failure to maintain the health and safety of the students. 
 

b. If a public charter school is terminated by the Board for any reason listed in sections a.(1) 
through a.(6) above, the following shall occur: 

 
(1) The Board shall give the public charter school board, at least 60 days prior to the 

proposed effective date of termination, written notification of its decision which shall 
state the grounds for termination. 

(2) If the grounds for termination include failure to maintain financial stability or failure to 
maintain a sound financial management system, the Board and the public charter school 
may agree to develop a plan to correct deficiencies. The plan to correct deficiencies will 
follow a process outlined in ORS 338.105. 

(3) The public charter school may request a hearing with the Board in relation to a 
termination or a plan to correct deficiencies. The request must be made in writing and 
delivered to the business address of the district. 

(4) Following a hearing, a decision reached by the Board to terminate may be appealed by 
the public charter school to the State Board of Education. 

 
c. The Board may terminate a charter immediately and close the public charter school for 

endangering the health or safety of the students enrolled in the public charter school under 
ORS 338.105(4): 

 
(1) A public charter school board may request, in writing and delivered to the business 

address of the district, a hearing with the Board. 
(2) Within 10 days of receiving the request for a hearing, the Board must hold a hearing on 

the termination. 
(3) If the Board acts to terminate the charter following the hearing, the public charter school 

may appeal the decision reached by the Board to the State Board of Education. 
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(4) The public charter school will remain closed during the appeal process at the discretion 
of the Board unless the State Board of Education orders the Board not to terminate and 
to re-open the public charter school. 

 
d. If the charter agreement is terminated or a public charter school is closed or dissolved by the 

governing body of the public charter school, it shall be done only at the end of a semester and 
the public charter school board shall notify the district at least 180 days’ prior to the proposed 
effective date of the termination, closure or dissolution. Such notice must be made in writing 
and be delivered to the business address of the district. 

e. If a charter agreement is terminated or a public charter school is dissolved, assets that were 
obtained with grant funds will be dispersed according to the terms of the grant. If the grant is 
absent any reference to ownership or distribution of assets of a terminated, closed or dissolved 
public charter school, all assets will be given to the State Board of Education for disposal. 
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